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•

•
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・
・
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■シスメックスのマテリアリティ
Priority SDGs to address

Materiality

Initiatives Themes

3
Good health and 

well-being

●Resolution of medical issues through innovation

● Improvements in accessibility to healthcare
Creating new value for a healthy 

society*2

9
Industry, innovation 

and infrastructure

● Pursuit of quality and trust

● Strengthening supply chain management
Providing responsible products, 

services, and solutions*212
Responsible consump-

tion and production

17
Partnerships for the 

goals

5 Gender equality ● Increasing engagement*1

● Promotion of diversity, equity & inclusion*2 

● Development of human resources

● Promotion of health and occupational safety

Creating an attractive workplace

8
Decent work and 

economic growth

13 Climate action
● Resource circulation in product life cycle*2 

● Reduction in environmental burden through business activities*2 Reducing environmental impacts*2

(Governance)

● Corporate governance

● Compliance

● Risk management

● Respect for human rights*1

Strengthening governance
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）

（
）
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・

・

・

■

■
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・

・

・

・

・

・
・
・

57%

57%
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・

・

・

・
・





1414

⇒



1515



1616



1717

＝

Operating profit + personnel expenses 
+ depreciation expenses

number of employees

Value-Added Productivity

Amount of human 
capital investment

billion

(Fiscal year)

Value-Added 

Productivity



1818

◆

✓

✓

✓

◆

✓

✓

✓



1919

✓

✓

✓

✓

✓

＋



2020

✓

％ ％

✓

✓

✓

✓
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2222

％

Group

Non-consolidated

Group (next generation)

Non-consolidated (next generation)
※Sysmex group : Exclude EMEA in FY

※ ：

％

％

％

％



2323

◼

◼

◼

◼

Plan not only to fill short-term vacancies and 

improve organizational issues, but also to fill key 

positions from a medium- to long-term perspective 

based on the management strategy.



2424

◼

◼

◼

◼

◼

◼

◼

• Discussion of talent management according to grade level

• ＆



2525

◼

◼

◼

◼

◼

％

％

％

％





2727

◼

•

•

◼

•

•

Rate of use in containers and packaging materials: 100% 
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■

■

■
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・

・

・・

・
・
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*Source: 



3232

•

•

•

•

•

•

•



3333

Japanese healthcare company

(Major commercial labs)

The National Health Service  of 

the United Kingdom

Healthcare company in EU

(provides clinical testing)

Australian healthcare company

(provides clinical testing)



3434



3535

◼

✓

✓

✓
機器

試薬(その他)

試薬(コントロール)

保守サービス・パーツ

ディスポ

消耗品

A
15%

D
7%

◼

✓

◼
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◼

•

•

◼

•
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■



38

お客様
お客様

■ ■



3939




